
All certified educators working in public schools who have not been previously fingerprinted.

All non-certified public school employees

School Contractor employees who have direct contact with students

Student teachers and volunteers

"The District where all challenges are taken seriously!"

"Our number one CHALLENGE:  "ACADEMIC EXCELLENCE OF ALL STUDENTS! "

Effective January 1, 2008 Senate Bill 9

The Valley View Independent School District website is designed to keep you informed of all job opportunities and job-related 
related information.  Thank you for your employment interest with our School District!

check and will be required to be fingerprinted through the Department of Public Safety.  Any applicant
recommended for employment will be required to pay a $52 fee for the fingerprint process.  Payment must

be made by using a credit card or prepaid debit card only.  No other form of payment will be accepted.

Effective January 1, 2008, all applicants recommended for employment will be subject to the 
requirements of Senate Bill 9.  This Bill is a comprehensive statue requiring various levels of criminal

history review for different types of public employees, including:

Effective January 1, 2008, all non-certified employees will be subject to a national criminal history record


